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Assistant Engineers

Sl. Post Association of Engineers Association
No.
1 Patron Er. L.Ravichandran, Chief Engineer, Buildings, Trichy Region, Trichy
Er. S.Ramamoorthy, Chief Engineer, WRO, Trichy Region, Trichy
Er. G.Muralidharan, Chief Engineer, IMTI, Trichy
5 President Er.R.Thiruvettaisellam, SE/MCB Circle, Er.S.Ramalingam,
Trichy AE/RC Division, Trichy
) . - . 1. Er.P.Chinthanaiselvi,
3 Vice President 1. Er.R.Baskar, EE/RC Division, Trichy AE/Buildings Division, Trichy
2. Er.S.Sivakumar, 2. Er.R.Sridhar,
AEE/RC Division, Trichy AE/PMU, Trichy
4 Secretar Er.S.]J.Sivakumar, Er.R.Varadharajan,
Y AEE/QC Division, Trichy AE/Buildings Division, Trichy
5 Joint Secretar 1. Er.V.Velmurugan, AEE/Marudhaiyaru | 1. Er.C.Senthilkumar,
Y Division, Ariyalur AE/Special P&D Division, Trichy
2. Er.N.Ramesh, .
AEE/Technical Education Division, 2, Er.M.Pad.madew,
Tr AE/IMTI, Trichy
richy
6 'IIE'regsurer & Resident Er.VTS.Chandraprasath, AE/QC Division, Trichy
ngineer
7 Internal Auditor Er.C.Ravichandran, Er.N.Saranya, AE, O/o the
AEE/Ariyaru Division, Trichy CE,WRO, Trichy Region, Trichy
8 ENGIBEF Secretary Er.Er. R.Anbazhahan, AE/Environmental Circle, Trichy
1. Er. N.Almas Begam,
9 1. Er.G.Rameshkumar, AE/Buildings Medical

Executive Committee
Members

DSE/PF Circle, Trichy

Division/Trichy

2. Er.A.Nithyanandhan,
AEE/Buildings Division, Trichy

2.Er.P. Balamurugan
AE/P&D Division Trichy

3. Er.N.S.Ravichandran,
AEE/Buildings Division, Ariyalur

3 Er.R.Radhakrishnan,
AE/Ariyaru Division, Trichy

4. Er.K.Chandrakala,
AEE/PWSTI, Trichy

4. Er.S.Kulanthaivel,
AE/PF Circle, Trichy

5. Er.R.Getha,
AEE/Buildings Division MW, Trichy

5.Er.G.Mala, AE, O/o the
CE,Buildings, Trichy Region,
Trichy

6. Er.P.Camilus, AEE/PMU, Trichy

6. Er.P.Raja,
AE/M&M Division, Trichy

7. Er.M.C.Murugesan,
AEE/Technical Education Division Trichy

7. Er.V.Karthik,
AE/Technical Education Division,
Trichy

8.Er.M. Akilandeswari,
AEE/P&D Division Trichy

8. Er.K.Venkatesh,
AE/Buildings Sub division MW,

Ariyalur
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. 9. Er.S.C.Satheesh,
9.Er.P_.Sr_1anth|, AEE’ O/o_ the - AE/Marudhaiyaru Division,
CE,Buildings, Trichy Region, Trichy )

Ariyalur
10.Er.C.Geethalatha, 10.Er.K.Durga,
AEE, O/o the CE,WRO, Trichy Region, AE, Ground Water Division,
Trichy Trichy
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5. Qumilwmeri FRisn wHMD 2 HelLGuIdwrerT Fris Smsd Hemearuller 2018-2019w
SpemngmsTear e GFne SENSGSHEHSG eUUSH Iaflsgid  SiomaTmiset
RUaTSTs KanGaummiiuL L eor

QumlgiT. R.cur gymege, Qurilepir.S. J.Sleuds@Lomir
Gawemery, 2 sl Qurilwrer] misLn Q& wevreniy, GUIrMlwrer| smiGLn

fiyeufl 2020 Qumplwmerit 7
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JlmaTel(pd  eomienouLer  Ogweul GeuutT(RGloeTm) g fleormy.  Gogud
@ sdlmerFFnssHnGEG FAmiy Blglwrs erpLUIML 10,000/- auLpricSleoT .
Qumrilep.R.SlmCai smLGasdeud, Semeveny, Qumiwrert gmisn Hmsd Hemer geuiTsar
IOATUBSGD LUSSTamIR eunpsgissmer Qaflalldg, o millarissT gemeareimn &Eis
BLougSmasafled grismer FEUOSS GamererCoeGGwermid, GCuaud QuTmiiLITer]&eir
Qaweu Gasmngw auflpeomssr GSNSGID iGe0T e eneT SHEMET &nlsurTiy.
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3. Qumilepi.S.amfsd6awer, GewnGurhureTT, &rEISD LHDHD STy
Gar L $lmped
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GIST of Memorandum submitted by the Association of Engineers
and Assistant Engineers’ Association to the PGRC headed by
Hon’ble Mr. Justice D.Murugesan, Former Chief justice of Delhi
High Court for rectifying the Anomalies of Pay Scales of
Assistant Engineers, Assistant Executive Engineers & Executive
Engineers.

Assistant Engineers:

The One Man Commission 2010 headed by Thiru.Rajiv Ranjan IAS,
recommended a pay scale of Rs.15600-39100+GP5400 in PB3 to Assistant Engineers
comparing the entry level pay scale of similar professional qualified people such as
Assistant Surgeon, Assistant Medical Officer (Indian Medicine) and Assistant Public
Prosecutor Grade-II and Senior Draughting Officer who is feeder category to Assistant
Engineers. The same was accepted by the Government and orders issued.

The pay scale was reduced to Rs.15600-39100+4+GP5100 in PB3 by the
Government vide G.0.Ms.No.71, Finance (Pay Cell) Department, dated 26.02.2011
and further reduced to Rs.9300-34800+GP5100 in PB2 vide G.0.Ms.No.242, Finance
(Pay Cell) Department, dated 22.07.2013.

e The Government of Tamil Nadu have granted Rs.15600-3900+GP5400 in PB3
for the entry level posts of state services (such as Assistant Surgeon, Public
Prosecutor Grade-II, Assistant Medical Officer (Indian Medicine) etc.) except
Assistant Engineers.

e There is no separate wing for Draughtsman in Tamil Nadu Public Works
Department and they belong to Engineering Subordinate service.

¢ Senior Draughting Officer with the qualification of either a certificate course in
ITI or diploma which is a feeder category for Assistant Engineer, (if Senior
Draughting Officer is having B.E. Degree, he can be promoted as Assistant
Engineer) is placed in the pay scale of Rs.9300-34800+GP5100(PB2) equal to
the Assistant Engineer which is considered as an anomaly.

e Veterinary Assistant Surgeons were drawing equal pay all along on par with the
Assistant Engineers. As per G.0.Ms.No.250, Finance (Pay Cell) Department,
dated 22.07.2013 granted pay scale of Rs.15600-39100+GP5200 in PB3 which
is considered as an anomaly.
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e Assistant Works Manager / Assistant Conservator of Forest is State level service
is granted pay scale of Rs.15600-39100+GP5400 in PB3 (qualification — Degree
in Engineering) this creates anomaly in pay scale.

e Pay scale of section officer in the secretariat who were drawing equal pay all
along on par with the Assistant Engineer. As per G.0.Ms.No0.582, Finance (Pay
Cell) Department, dated 12.12.2017 granted a pay scale of Rs.15600-
39100+GP5400 to the section officer and due to this grave anomaly arised.

e Comparing Assistant Engineer of Public Works Department, who are directly
recruited by TNPSC (State Engineering Service) and whose minimum
qualification is degree in Engineering with Assistant Engineer of Central Public
Works Department who are promoted from Junior Engineers with in the
Subordinate service having minimum qualification as Diploma in Engineering is
not correct.

e Assistant Engineer under Tamil Nadu Engineering Service should not be
compared and not equated with the pay scale of Block Development Officer and
Tahsildar, non-professional who are included under Tamil Nadu Subordinate
Service and having minimum qualification of SSLC.

e The Assistant Engineer will get their next level of promotion as Assistant
Executive Engineer in the pay scale of Rs.15600+39100+GP6600 in PB3 after a
long period of 15-20 years where as the Group I officers, such as Deputy
Collector, Assistant Director (Panchayat) and Deputy Superintendent of Police
(DSP) who are recruited in the entry level pay scale of Rs.15600-
39100+GP5400 in PB3 are getting their next level promotion as District
Revenue Officer, Joint Director (Panchayat) and Superintendent of Police (non
IPS) within 4 to 7 years in the pay scale of Rs.15600-39100+GP7600.

e Previous Pay Commissions ruled that distinct differences in pay and status
between Assistant Engineer (Engineering Graduate) and Junior Engineer
(Diploma holder) is to be maintained based on higher educational qualifications
method of recruitment and the service (State service quo subordinate service
which they belong).

e If the G.0.Ms.No.242, Finance (Pay Cell) Department, dated 22.07.2013 is
implemented Rs.18624/- will be reduced in the total pay of Assistant Engineers
per month and this will create a grave anomaly. The Assistant Engineer are
getting their pay scale in PB3 + GP5400 from the year 2010 to till date.
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. Considering the stagnation in next level promotion of Assistant Executive
Engineers after long period of 15-20 years.

« Reduction of pay of Assistant Engineers will create mental agony family
problems and due to this the Assistant Engineers may not peacefully works.

Assistant Executive Engineer:

The One Man Commission 2010 recommended a pay scale of Rs.15600-
39100+GP6600 in PB3 to Assistant Executive Engineers of TNPWD considering the
Head Draughting Officer who are two level below the Assistant Executive Engineer in
the Tamil Nadu Engineering Service.

The pay scale was reduced to Rs.15600-39100+4+GP5400 in PB3 by the
Government vide G.0.Ms.No.71, Finance (Pay Cell) Department, dated 26.02.2011
and G.0.Ms.No.242, Finance (Pay Cell) Department, dated 22.07.2013

e The Assistant Executive Engineers are placed in the fourth category whereas
the Head Draughting Officer are placed in the sixth category of the Tamil Nadu
Engineering State Service, special rules.

¢ Similar categories of Senior Town Planning Officer in Municipalities, Chief Town
Planning Officer, Madurai Corporation are given a pay scale of Rs.15600-
39100+GP6600(PB3).

e Due to this, grave anomalies have been created in the pay scale of Assistant
Executive Engineer, possesing higher qualification with higher duties and
responsibilities.

Executive Engineer

The One Man Commission 2010 recommended a pay scale of Rs.15600-
39100+GP7600 in PB3 to the Executive Engineers of TNPWD considering that the Head
Draughting Officer are three level below the Executive Engineer in Tamil Nadu
Engineering Service.

The pay scale was reduced to Rs.15600-39100+4+GP6600 in PB3 by the
Government vide G.0.Ms.No.71, Finance (Pay Cell) Department, dated 26.02.2011
and G.0.Ms.No.242, Finance (Pay Cell) Department, dated 22.07.2013

e The directly recruited Assistant Engineers will become Executive Engineer in
Tamil Nadu Public Works Department after a long service of 25-30 years and
more than 50% will retire as Executive Engineers.
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e The directly recruited Deputy Collectors, Deputy Superintendent of Police,
Assistant  Director (Panchayat) in the pay scale of Rs.15600-
39100+GP5400(PB3) are promoted to their second level promotion post of
District Revenue Officer, Superintendent of Police (non IPS), Joint Director
(Panchayat) within 4 to 7 years and granted a pay scale of Rs.15600-
39100+GP7600(PB3).

Additional commitment to the Exchequer on awarding One Man Commission
2010 Pay Scales.

The additional expenditure incurred by implementing One Man Commission
2010 Pay Scales is 33.37 crores which is just 0.38% of annual budget (Rs.8784
crores) for the Public Works Department.

Assured Career Progression for Assistant Engineers, Assistant Executive
Engineers and Executive Engineers of TNPWD:

The Assistant Engineer got promoted to next level promotion of Assistant
Executive Engineer after a long period of 15-20 years. Similarly Assistant Executive
Engineers serving a minimum of 9 to 10 years to become Executive Engineers, almost
after 25 to 30 years of service in the department. The same situation also prevails for
Doctors in Tamil Nadu Medical Service. The Government considering the Demands of
Doctors appointed a Special Committee vide G.0.Ms.No0.194, Health & Family Welfare
Department, dated 07.07.2009, comprising Special Secretary to Government, Finance
Department, Director of Medical Education, Director of Medical and Rural Health
Services, Director of Public Health and Preventive Medicine, Deputy Secretary to
Government, Finance Department, and Tamil Nadu Government Doctors Association
President and General Secretary and ordered time bound promotion / Pay scale to the
Doctors vide G.0.Ms.No.354, Health & Family Welfare (B2) Department dated
23.10.2009.

Our Common demand for Assistant Engineers, Assistant Executive Engineers
and Executive Engineers.

In Central Services Assured Carrier Progression Scheme and time bound
promotion for Civil Services and other Central Services in Group-A are in existence.
Doctors are provided with time bound promotion as per G.0.Ms.No.354, Health and
Family Welfare Department, dated 23.10.2009. The same may be extended to
Engineers in our State.
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We, therefore request to restore the One Man Commission 2010 Pay Scale to
our Engineers as below:-

S.No. Category Pay Scale Demanded
1 Assistant Engineer Rs.15600-39100+GP5400
2 Assistant Executive Engineer Rs.15600-39100+GP6600
3 Executive Engineer Rs.15600-39100+GP7600

Additional commitment to the Exchequer on awarding One Man Commission
2010 Pay Scales

Salary as per G.0.Ms.No.242 Salary as per One Man
(in Rs.) Commission =
. o
(in Rs.) >
1)
L
as
o > £
o v a o £
c c > 2 s o=
o < 7} < ~
5 2 e =) Total 8 S 3 a Total £
g n v [ 4 @
o g B > H © £
9 ® @ G e
a Q
AE 1414 9300 5100 23616 38016 15600 5400 34440 55440 17424
AEE 812 15600 5400 34440 55440 15600 6600 36408 58608 3168
EE 228 15600 6600 36408 58608 15600 7600 38048 61248 2640

Net additional increase in salary per year for implementing OMC = Rs.33,37,42,464

The additional expenditure incurred by implementing One Man Commission
2010 Pay is 33.37 crores which is just 0.38% of annual budget (Rs.8784 crores) for
the Public Works Department.

Aiyeufl 2020 Qumlwimeit 14




GOVERNMENT ORDERS

o
ABSTRACT
FUNDAMENTAL RULES - FR 56 - retirement order in the event of retirement
on Superannuation / Voluntary / Compulsory / on Medical Invalidation -
Standard format of retirement order - Issued.

PERSONNEL AND ADMINISTRATIVE REFORMS (FR-III) DEPARTMENT
G.0.(Ms.)No.193 Dated:23.12.2019
Read:
From the Principal Secretary / Commissioner of Treasuries and Accounts,
Chennai - 35, Letter No.048220/IFMS/2016-36, dated 11.07.2019
ORDER:

Under Fundamental Rule 56, necessary provisions for Retirement on
Superannuation / Compulsory Retirement / Voluntary Retirement have been
made. Further, in Annexure II - Part-I under Fundamental Rule 74 as per rule
24(b), on the declaration of the medical committee that the Government
servant is completely and permanently incapacitated for further service, he
may be invalidated from the service, either on the expiration of the leave
already granted to him, if he is on leave when examined by the Committee or
if he is not on leave, from the date of relief of his duties, which should be
arranged without delay on receipt of the Committee’s report.

2. In the letter read above, the Principal Secretary / Commissioner of
Treasuries and Accounts has stated that a standard form of order for allowing
a Government servant who faces disciplinary proceedings to retire from
service and to continue the action under rule 9 of Tamil Nadu Pension Rules
1978, by the Appointing Authority, was prescribed in Government Letter
Ms.No.35/N/2012-1, Personal and Administrative Reforms (N) Department,
Dated 03.04.2013. In Integrated Financial and Human Resource Management
System, provisions have been given in the software, for sending pension
proposal to Accountant General by the departmental authority online through
Integrated Financial and Human Resource Management System portal and for
forwarding authorizations for the payment of Pension / Commutation / DCRG
etc., to the PAO/PPO/TO/ATO of Sub Treasuries concerned and to the
concerned DDO (for DCRG) by the Accountant General online. For making
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payment of pensionary benefits to a retired employee, "No charges pending
certificate” is required. Also, “No due certificate” (if specified in AG’'s
authorization) is required. Now, after issue of pension payment order by
Accountant General, these certificates are issued separately by the concerned
departmental authorities and the same is sent to the Pension Disbursing officer
concerned. Only after receiving the above required certificates, payment of
first pension and commutation of pension is made by the Pension Disbursing
Officer concerned. This causes much delay in settling the pensionary benefits.
It will be easier to the Pension Disbursing Officers and helpful to the
pensioners, if the required certificates are incorporated in the retirement order
itself, in the case of retirement on superannuation, compulsory retirement,
voluntary retirement and medical invalidation.

3. He has also stated that, in the case of conditional retirement cases, in
which disciplinary action is pending finalization at the time of retirement, a
standard form of retirement order was prescribed in the Government letter
Ms.No.35/N/2012-1, Personal and Administrative Reforms (N) Department,
Dated 03.04.2013. Similarly, a specimen format of retirement / Voluntary
retirement / retirement on medical invalidation, is drafted and sent for
approval. The Principal Secretary / Commissioner of Treasuries and accounts
has therefore requested that the Government may issue orders prescribing
standard format of retirement order incorporating the details of No Charges
pending / No Dues Certificates / etc.

4. The above proposal of Principal Secretary / Commissioner of
Treasuries and Accounts has been examined by the Government and decided
to accept it. Accordingly, the Government direct that on implementation of the
integrated Financial and Human Resource Management System in full swing, a
standard format of retirement order for the cases of retirement under
Fundamental Rule 56 (i.e.) superannuation retirement / compulsory retirement
/ voluntary retirement / retirement on medical invalidation, incorporating the
details of No charges pending / No dues certificates etc., as annexed to this
order, is prescribed.

(BY ORDER OF THE GOVERNOR)

S.SWARNA
SECRETARY TO GOVERNMENT
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[ Rate of Income Tax for the year 2019-20 ]

Rate of Income Tax to be deducted at Source on Salaries for Financial Year
2019-20:-

(i) The basic exemption limit is Rs.2.5 Lakh (as previously communicated for
the Financial Year 2017-18) for the Individual other than Senior Citizen and the rate of
Income Tax is as furnished below:

(1) Where the total income does not exceed : Nil
Rs.2,50,000

(2) Where the total income exceeds Rs.2,50,000 : 5 per cent of the amount by which
But does not exceed Rs.5,00,000 the total income exceeds Rs.2,50,000

(3) Where the total income exceeds Rs.5,00,000 : Rs.12,500 plus 20 percent of the amount
But does not exceed Rs.10,00,000 by which the total income exceeds
Rs.5,00,000

(4) Where the total income exceeds : Rs.1,12,500 plus 30 per cent of the

Rs.10,00,000 amount by which the total income
exceeds Rs.10,00,000

(ii) Rate of Tax to be deducted at Source on individual who is of the age of 60

years or more but less than eighty years:-

(1) Where the total income does not exceed : Nil
Rs.3,00,000

(2) Where the total income exceeds Rs.3,00,000 : 5 per cent of the amount by which

But does not exceed Rs.5,00,000 the total income exceeds
Rs.3,00,000

(3) Where the total income exceeds Rs.5,00,000 : Rs.10,000 plus 20 percent of the

But does not exceed Rs.10,00,000 amount by which the total income

exceed Rs.5,00,000

(4) Where the total income exceeds : Rs.1,10,000 plus 30 per cent of the
Rs.10,00,000 amount by which the total income
exceeds Rs.10,00,000

(iii) Rate of Tax to be deducted at Source on individual who is of the age of

80 years or more :-

(1) Where the total income does not exceed : Nil

Rs.5,00,000

(2) Where the total income exceeds Rs.5,00,000 : 20 percent of the amount

But does not exceed Rs.10,00,000 by which the total income exceeds
Rs.5,00,000
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(3) Where the total income exceeds : Rs.1,00,000 plus 30 per cent of the
Rs.10,00,000 amount by which the total income
exceeds Rs.10,00,000

(a) Surcharge : Surcharge on Income Tax is applicable @ 10% if total income
exceeds Rs.50 lakhs and not more than Rs.1 crore and 15% of total income exceeds
Rs.1 crore.

(b) Education Cess: Education Cess on Income Tax and Secondary and
Higher education Cess on Income-Tax has been replaced with “Health and Education
Cess” and shall be levied at the rate of four percent (4%) of income-tax in the case of
deductions on payment of salary.

B. Standard Deduction:-

A standard deduction u/s 16(ia) increased from Rs.40,000/- to Rs.50,000/- has
been introduced for all salaried individuals for transportation or medical
reimbursement purposes. However, exemption will not be available for medical
reimbursement of Rs.15,000/- and transport allowance of Rs.1,600/- per month. The
transport allowance exemption at enhanced rate of Rs.3,200/- per month shall
continue to be allowed to differently abled persons. The standard deduction will be
reduced directly from the Gross salary, and there is no need to submit investment
proof or bills to avail of the benefit of standard deduction.

C. Deduction u/s.80CCE:-
The aggregate Deductions under sections 80C, 80CCC, 80CCD(1) has remain
unchanged, i.e. Rs.1.5 Lakhs.

D. Deduction u/s.80EEA:-

A new Section 80EEA has been inserted to provide for reduction of up to
Rs.1.50 lakhs for interest on loan taken from any financial institution for acquisition of
a residential house property subject to the following conditions”:-

a) The loan must be sanctioned by the financial institution between April 1%,
2019 to March 31%, 2020;

b) The stamp duty value of house property must not exceed Rs.45 lakh; and

¢) Individual should not own any residential house property on the date of
sanctioning of loan.

E. Deduction u/s.80EEB:-

A new section 80EEB has been inserted to provide for a reduction of Rs.1.5
lakhs in respect of interest on loan taken for purchase of an electric vehicle from any
financial institution and the loan must be sanctioned by the financial institution
between April 1, 2019 to March 31, 2023;

For the purpose of this section “electric vehicle’ means a vehicle which is
powered exclusively by an electric motor whose traction energy is supplied exclusively
by traction battery installed in the vehicle and has such electric regenerative breaking
system, which during breaking provides for the conversion of vehicle kinetic energy
into electrical energy.

So the electric vehicle can be two wheeler to four wheeler.
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F. Rate of Income Tax in case of certain individuals (u/s 87A):-

The rebate under section 87A of the Income Tax Act 1961 has been raised to
Rs.12,500/-. It is only applicable for those with net taxable income of upto
Rs.5,00,000/- and if the following conditions are to be satisfied to avail this rebate:-

a. The assesse must be a resident individual

b. His net taxable income (after availing all standard deductions, Deductions
under chapter VIA) must not exceed Rs.5,00,000/-

c. Rebate is restricted to tax payable or Rs.12,500/- whichever is less.

G. No notional rent on second house property:

Finance Act, 2019 has amended section 23(4) to provide that if assesse owns 2
houses or more than he can claim annual value of any of the two house properties as
nil in accordance with section 23(2).

Thus, if assesse has more than two house properties, he can claim that the
annual value of any two house properties shall be nil which:

a) arein occupation of the owner for the purpose of his own residence; or

b) cannot actually be occupied by the owner owing to his employment, business or
profession carried on at any other place and he has to reside at that other place
in a building not belonging to him.

Hence, with effect from assessment year 2020-21, a person will be able to take
annual values as nil in respect of two house properties instead of one if aforesaid
conditions are satisfied.

The consequential amendent has also been made to section 24(b) that the
aggregate amount of deduction of interest on loan taken in respect of two residential
house properties, whose annual value is treated as nil as per section 23(2), shall not
exceed Rs.30,000/- or Rs.2,00,000/- as the case may be

H. Relief in Section 54 Exemption:-

Section 54 exemption allowed for investment in two residential house
properties Amendment made by the Finance Act, 2019

With effect from assessment year 2020-21, the Finance Act, 2019 has amended
section 54 to extend the benefit of exemption in respect of investment made in two
residential house properties. The exemption for investment made, by way of purchase
of construction, in two residential house properties shall be available if the amount of
long-term capital gains does not exceed Rs.2 crores. If assesse exercises this option,
he shall not be entitled to exercise this option again for the same or any other
assessment year. In other words, the assesse can exercise this option only once in his
life time.

The benefit of new provision is allowed from assessment year 2020-21 and
onwards.
Essential conditions to claim the exemption for investment in two houses
from assessment year 2020-21.

The exemption under section 54, in respect of two residential houses, shall be
available if following conditions are satisfied by the assesse:
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(a) The invididual or HUF transfer a long-term capital asset, being a residential
house property or land appurtenant thereto, on or after April 1, 2019.

(b) Long term capital gains, arising from transfer of such capital asset, do not
exceed Rs.2 crores.

(c) The amount of capital gains is invested, by way of purchase or construction, in
two residential house properties.

(d) The purchase of new residential house should be made either within 1 year
before the date of the transfer or within 2 years after the date of transfer of
original capital asset. In case of construction, the new house should be
constructed within 3 years after the date of transfer of old residential house.

(e) This option can be exercised only once during the lifetime of the assesse. Thus,
if this option is exercised, the assesse cannot claim the same benefit in any
other assessment year.

As the time limit to buy a new residential house property begins one year before
the date of transfer of original capital asset, the exemption under section 54 should be
available even if two new house properties are purchased before this provision came
into force. In other words, if two new house properties are purchased or or before
March 31, 2019 but the original house property is transferred on or after April 1, 2019,
the exemption should be available for the investment made in two house properties
provided all other conditions are satisfied.

I. TDS on interest from Bank or Post Office deposits (TDS
u/s.194ASec80TTA):-

The deduction available pertaining to the interest u/s 80TTA remains
Rs.10,000/- for the individual other than senior citizen. For senior citizens, the interest
income up to Rs.50,000 will be available as deduction.

J. TDS on cash withdrawal in excess of Rs.1 crore - Section 194N:-

To discourage cash transactions and push digital payments, a new Section
194N has been inserted to require deduction of tax at source at the rate of 2% if
aggregate of cash withdrawn during the financial year from any account maintained
with a banking company or co-operative bank or post office exceeds Rs.1 crore.
However, this proposal will come into effect from September 1, 2019.

As per this section, the payer will have to deduct TDS at the rate of 2% on the
cash payments / withdrawls of more than Rs.1 crore in a financial year 2019-20. If the
payee withdraws a sum of money on regular intervals, the payer will bave to deduct
TDS from the amount, once the total sum withdrawn exceeds Rs.1 crore in a financial
year.

K. Increase in threshold limit for TDS under section 194-I-Rent:-

Finance Act, 2019 has increased the threshold limit for deduction of tax
under section 194-1 for the payment of rent from Rs.1,80,000/- to
Rs.2,40,000/-
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L. Tax advantages for Senior Citizens:-

Health Insurance Policy Premium & Section 80D Tax benefits for FY 2019-
20/AY 2020-21
Total
Health Insurance premium paid for & Deduction
Maximum tax deduction limits under section
. 80D
Scenarios Parents
Self, Spouse & (Whether
Dep_endent dependent or
Children not)
No one in your family has attained _ _ upto
60 years of age upto Rs.25,000/ upto Rs.25,000/ Rs.50,000/-
The eldest member in your family
(youself, spouse and dependent ubto
children) is less than 60 years & upto Rs.25,000/- upto Rs.50,000/- p
. Rs.75,000/-
Your parents (either mother or
father) are above 60 years of age.
The eldest member in your family
(yourself, spouse and dependent ubto
children) has attained 60 years & upto Rs.50,000/- upto Rs.50,000/- p
. Rs.1,00,000/-

your parents (either mother or
father) are above 60 years of age)

1. Exemption for Medical treatment of senior citizens for specific critical illnesses
u/s.80DDB has been raised to Rs.1 lakh.
M. Enhanced tax benefit on gratuity:-

The tax exemption allowed on gratuity has been increased to Rs.20 lakhs. The
employees receiving gratuity on or after 1%t April 2018 can avail the increased tax benefit on
gratuity.

N. Furnishing Form 12BB:-

Further, as per Notification N0.30/2016, dt.26.04.2016 issued by CBDT every employee
shall furnish Form 12BB as under:-

The employee shall furnish to the person responsible for making payment of salary, the
evidence for the purpose of estimating his/her income for computing TDS.

ABSTRACT
Labour and Employment Department - Appointment on Compassionate
Ground - Comprehensive Guidelines — Orders - Issued
LABOUR AND EMPLOYMENT (01) DEPARTMENT
G.0.(Ms.)No.18 Dated:23.01.2020

[ Please Visit www.aoeaeatnpwd.org for full G.O. ]
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{ RETIREMENT ON 31.01.2020 ]

6;'?:;’: Quuwir Fw/HlmLod) /Qgsoai ugedl
1. C.pLlymregei e mentliyl GQumpslwmerit
2. K.ShSrliLer Q@&wm Gumlwmerit
3. P.&mevoTTiS| ) 2 gell Qawmn@urdlwmeri
4. K.SESrTrege 2 g6l GawmnGurdlwreri (Lbledr)
5. M.SSmaiT 2 g6l Qawmn@urdlwrerir

S|TETeneT (eureumuid) ereuer.38, Qurgiiiemig(eri1)giemm, rer : 31.01.2020
We wish them a happy, peaceful & active retired life - Editor

[ Wedding Greetings ]

Bridegroom

Bride

Date & Venue

Er.U.S.Arivarasu, B.E,
Assistant Engineer, PWD, WRD,
Nanguneri, Tirunelveli

Er.D.Muppidathi, M.E.,
Assistant Engineer, PWD, WRD,
Tenkasi

Muhurtham on Sunday
09.02.2020 between
10.30 AM and 11.30 A.M. at
“Vinoth Mahal”
Cauvery Nagar, Thanjavur
Reception on Wednesday
12.02.2020 from 12.00 P.M. —
onwards @

“May Flower Hall (Hotel Laura
Paradise)”

Opp New Bus Stand, Tirunelveli

S/o0.A.Kumar, Superintending
Engineer, PWD, Building (C&M)
Circle, Coimbatore

Er.A.K.Raj Kanna, BE. M.BA,

Ar.K.S.Nivethana, M.Arch,,

Reception on Thursday
12.03.2020 from 6.00 P.M. —
10.00 P.M and
Muhurtham on Friday
13.03.2020 between
6.00 A.M and 7.25 A.M.
“P.V.K.Mahal”
Thadikombu Road, Dindugul

We wish them a happy & Prosperous Wedded Life

-Editor

Mdgsuf 2020
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suisSSlar Camilsmass sigHruisar

Letter to the Engineer-in-Chief, WRO & Chief Engineer (General), PWD,
Chepauk, Chennai - 600 005 on Judgment pronounced in WP No.24354 of
2010, WP (MD) No0.985 of 2010 & 2157 of 2010 - Implementation requested
- regarding, vide Letter No.003/GS-AOE/160-2020, Dt:10.02.2020

Sir,

We enclose a copy of the Judgment issued by
Hon’ble Mr.Justice Subramonium Prasad in the above Writ Petition, where in
orders have been issued in the operative portion of the Judgment vide
para No.34 to 39.

We request you to take immediate necessary action to implement the
above orders.

With kind regards,

Yours truly,
Encl.: Copy of Judgment referred in the subject.
Er.K.Murugan,
General Secretary, AOE

Letter to the Engineer-in-Chief, WRO & Chief Engineer (General), PWD,
Chepauk, Chennai - 600 005 on Revision of scale of pay - orders of the
Hon’ble Supreme Court of India, dated 28.11.2009 in C.A.Nos.10029/2017,
10030-10189/2017 and batch cases - Constitution of Pay Grievance
Redressal Committee - Memorandum submitted for Redressal of Pay
Grievances of Assistant Engineers, Assistant Executive Engineers and
Executive Engineers of TNPWD - Reg., vide Letter No.002/GS-AOE/153-
2020, Dt:21.01.2020

Respected Sir,

Ref: 1. G.0.Ms.No.381, Finance (Pay Cell) Dept. dated
04.12.2019
2. Our letter 002/GS-AOE/152-2019, dated 02.01.2020
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The Government in the reference 1% cited constituted a Pay Grievance
and Redressal Committee under the chairmanship of Hon’ble Mr. Justice
D.Murugesan, Formerly Chief Justice of Delhi High Court, to look into the
Grievances those categories who are affected by the issue of Government
Orders G.0.Ms.No.71, Finance (Pay Cell) Department, dated 22.07.2013.

In this connection we wish to state that Assistant Engineers, Assistant
Executive Engineers and Executive Engineers are getting following pay scales
in the 6" Pay Commission pay scales based on various court orders.

1. | Assistant Engineers Rs.15600-39100+GP5400
2. | Assistant Executive Engineers Rs.15600-39100+GP6600
3. | Executive Engineers Rs.15600-39100+GP7600

They are not allowed to move to 7*" Pay Commission corresponding to
the pay scales granted by the One Man Commission 2010.

Now, we submitted a detailed memorandum to the PGRC highlighting
our demands and hope that we will succeed in our request.

We, enclose herewith the GIST of our demand, which was already
recommended by the Board of Engineers and request our Engineer-in-Chief,
WRO and Chief Engineer (General) PWD to recommend the following pay
scales to our Assistant Engineers, Assistant Executive Engineers and Executive
Engineers.

1. | Assistant Engineer Rs.15600-39100+GP5400
2. | Assistant Executive Engineer Rs.15600-39100+GP6600
3. | Executive Engineer Rs.15600-39100+GP7600

We request that our above demand may be addressed to the PGRC
headed by Hon’ble Mr. Justice D.Murugesan, Former Chief Justice of Delhi High
Court.

With kind regards,
Yours truly,

Er.K.Murugan,
General Secretary, AOE
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Letter to the Principal Secretary to Government, PWD, Secretariat, Chennai -
600 009 on Temporary panel for Superintending Engineers - req, vide Letter
No.003/GS-AOE/158-2020, Dt:04.02.2020

Sir,

Ref: Out letter No.002/GS-AOE/146-2019, Dt.21.11.2019

We invite a kind attention to our letter cited, where in we have
requested the Government for filling up the vacant Superintending Engineers
Posts (17 Nos. upto 31.03.2020). (Copy enclosed)

We once again request the Government to approve the Temporary
Promotion for Superintending Engineer posts to the Executive Engineers who

are on the verge of their retirement.

With kind regards
Yours truly,

Er.K.Murugan,
General Secretary, AOE

Copy to the Engineer-in-Chief, WRD & Chief Engineer (General), PWD,
Chepauk, Chennai - 5 for information and necessary action.

4 )

Qeaimard@ e Quriwreri 2 millerTEst  g|emeaTa(HLD
ygINlSesuLrL Qurgdlwmeriv @ rmLoedimIsLD Elgma
LwaTu@SHsCsrarepory — CalGEtsratariu@Elng. — SEISEHSE
Capmeaumer gmarsgl augdleenn AC & WiFi2 L uL Gauuiu’ Giererg.

- @eveut Qumdlwimenit, Gl eureneur

-
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pFwrailer Qummluiiwed oSl win!
upil&@erid - ayblurm S auyemm

Cun@s Qamiréd wemeullsd 2 ererg Quilumm veTaTeETSG. @RIGaTer Sblpst uEGdulle, 29

&gIr mwe urills, Cammasasr@ser Honts HLhs e uGdulsd 2 murgh HAnCuramigser, Bit
osrmmiser, HHmMmiseT @ememhg UL wenawled Brmm 2 pusSwurdlng). “QgearafliSluraler yyesd”
6TeuTm) HyEmYSSLILHIL @hs G Sdlw SlemLd@h Bifler gierey gyufiblgwmerg,.

slLwemawlledGhg umning D BITD, SenT aaTmid G Gglh @ wmewrhblo
sasdng. Quflury pdiler Hewer pHlamar @Es Gl wamowrm. GuhE Crradll uMibg
@em_wmewrifle sas@En ey, Qgremeelle 2 der Cammewrn uEGHSEG GCsmeEEeuT
CouemiPd. Fwlleueflure @mEsmed Guily smoami Geully, Saawimr (S CITTD. LMEOSET,
LeTeTSSMSESEaT Bommbs, QLihg el ugsulsd synomm dms Hmluag earug, sibips
Qumdlwurenitasms @ Seumemer Coimeire G\(HHSS.

gl glsiu surs aemesg 37,760 sSaroly GeusTend eamh  ymiler  Slmesmw
wrhnieug STameoer Leeflum? gyEiGeTer Wwemevemw 6 LT 2 WISEIHE GHlor o aigealsd GmLig,
4.266 HComiiLir QarewmeansE RS Ieowsg, olEnesE 2,660 Sarole  SeTewteny
&IRISSHGG Qareei(h Geammd w GCw g sTéFud aam drurailssiu’L g ISS L6,
umipgl euGh oyhm Hor 5055 Pnsdl, @is smesgsGE @i CumiEh. JSHES S
Fmenever &1L GeuemsT(HILD.

@ahsrs sl wlLgdd @oBs 3,720 g 2ursdll  mausE  Jeodleuryid
IIusHSILLLG. 85 Jlp 2 WrEgGHSE, 90 Iy SSdH0, 0.07 Fgir emwsd urldlé 39 Lilsbedlwiesr
&6 ol Sewewiit CaRISENGD auemaulle gemerer s Ll L g Cued Bimm omemmuiler Gamererare) 35
WlsbaSlwistT &6ur oyl gy 66D, RUTEIT(HSES SlemL&@EL biflar gjeray 9 ig.67id.&l.

SPHLTTY 9| shevor!

3|656umey, CuesTrmhle @mhg 8 HlCaumbiLiT Gammeald, Brmndlar @nsts SpBrmm
Sememt SULOUCL g @G Sjemever Cuoed BImm ojemevoremwel 8.2 ST MLOSHT 9l auesHTe LFLILY
QarewiLgl. @k Iemewuiler augamolly, @@ LG WOYPSSTORIGIN Sl dsemipw ey
Caod) masssamipw Qareraere Gsramigraan @@mss GG, $ip Fimy oemeorulledmhs)
Qeustersaramisefls SHnbael iu@h e, Carmowrn ugdmus GamamLwld aemsuils
SRISSHler 2 wirh uiHnid Qsmersrere @mss GBI ety diromeflssiulLg).

@ansrs 141 g 2w, 620 gjp ForsgsE, G Bimn oamewullar Qoreatareremaual. 8
LLEEG Idls Gareatare] QEHmELgsrs SPBIMm Seee SULOU L gL 37.20 ST IeTe 65
gl ugdlsmer CsmmiL @Es Jmeusstar dleu’s Biarsg albmngsE 46,020 Searojs.
Semeuruile Gamerererey 274 Weedlwer sarone. @Es Iemeouilalmig SoLsen Bifler gemey 2.50
g 611D

fiyeufl 2020 Qumplwmerit 26



ImEmTSSTET S SwrTeng. seaflain, memmuilelmbg LTgismiurer wpeanullsd setrevfi
QeusfiGuwilerrmed 0 HGL, Semewruilesr urgisTiemL o midl Qe (puh. ESnsTe GCammewmm
LGd&E, ip B mevullmig 8.129 SlGomblLi Merb, 6.70 BLLT 2 WIS5I5HE LWmeemLd
GoLEg), alEmngsE 2,200 saryjy Sevenimrs Qoramhosimin dnar Qs srmsl uTengeami
Simuggent Qurilureriser. @ks @ILSHd Gurdlureriser LweaTLESSW Cmflop ud elwss
meus@. ueGom Erhseaflsh 2 wimorer @ Bisaflsd s LLLCL L omamiseT CagLmLkg), Biresdlany
o areflL r&dlmensmer shdlss aumSlarmer. guems, @ESwralsd YSHWPMMIITS mMEEILIS
GOLEG, STRSGL Sowdg sULILL @Qhs omaunsd snCurger aaelsl Nyédlameorubeirml
uLweoTum g 60 2 eTergy). @gIGa, Qurilwreriaeaflar Smemws@Gs Fraim).

urf&@Gero-gflurg urgsrd SiL eiubsiug, i Sir dnfeiy ugdlsafls SmL&Ew
50.05 sl gevvrenfifed, SOIPETH, Geoperm wmilomisaT BrlUTSET ILEWILTES sgusme LTSSHHHS,
IBSS e WISSZSET Ty meildlmig wanssLe aufurs 7.25 wmddl  sereufmL,
Gamemeuwry gjemevoruiledmhgl 12.30 iperind] genmenfpn CararsgidseE auyriGng Qs s, @\ wrbla Bir
RUBsSTHY winw Friuksl arflusdar 2 witlomnd Gus sl Lidld 9 tordssiu@i. weaimrgns,
eeGsurt e Woreufl 1 whHmh GelLbur 1-b Gsdl, Cararm Cammawrm BTessss5H0 Sl
Sjarenes LTiGeTSlEg), @G\ wrble YFlsmisenn uHGal g udlay Qsuig), msWsSlHaui.
Cammesarhasafler gmiiog !

usemwToT GemmassTOss Honks e ugdsaflar aflurs umibg awmn o nnsE
Gemmeoowny erery Quwi. @Bs Syhler GnisEts Smem s @M Uil 1961-60 Qgmri], 1971-60
Wlp &SI L G).

ILiGG aernl ugduls Gersssewrd wCofwr Cemi urdliy, wewr &fley, &rhsn
Corar@uCurg) Gany lugg Curarmemdle o wlig Hwursh Q&g vsmiwreriser 2 emefl L
gpuilrsseméstear  Oamflorariseflar  sear o emyply, @Uerus® UTTSSTOH  Usmflwmbil
Qurilwrsrirasefle SlLibls gy Sweimmre, 345 g 2 WSl @b sbijwmis srdueflssng
GamemeuITm| 9)6meveT.

i Semewruller 2wy, Bembd, urserl UTiY, eugesmwll, QsTateTare) sTer gy &liuaibmM
SpliuemL wres Careati®, oEs Smemeow GQufly gememmur, iy geewnur erer QuTlwirerit
wdli@eur. sllpssdla o arer omamsailsd) 2 wromaT geneer CFTaEEIITY ojENERNUTEGL. @6
2 wmb 345 gyp BiwlLd 160 g, sblpssHed 2 arer Quilu gemeursaflear gammrer @hs Iemer,
S AwralGaG 2-a1g) JyLpLTET JEDETUTSED 2 6Tengl. @hs Sjememuller Bar 4,082 ojp. @T6wH
FGIT MW OTeHG et Uiy Gsmawi @K omeoule, 5.42. webd Sewreulnrd
Casdlmeuss (LpipujLb.

QaaTCunE win oL Slps@l ume waoyws sramsefld 47 ggr e urinflod GQumflud wsmyp
SMTEUILTS, @hs SjwmansE Ibslugurs albmneseg 15462 sargly Biarsg GHSELD aLmss
SansSID), 345 g 2 WTSHFSGES SjewenT UL QuUITBwreriTaeT diomeolldseuri.

Areuf 2020 G]urrﬁ]u_m'ﬂrfr 27



IgTeugl, sLe W LSHlmHg 3,290 g 2 WrSgsE Setmfmrs Cssdlmaussd nipwsTs
BIh5 imemT allgaIEMLISSLILILL Gl Li(Ganmpd srakisefls Careamewmy gysmemr Blynltiugin, gser o ufl gir
GaLeGLLd (2 uflfir Cursdl) auflures Lnbllgerd gmenTs@s Smbg el Lu@HLb.

Qlerdl gL gdlenr sl Quii ojemevonumerr LMb&@Gemd oyememruiler s (Homeors Leoeflufled FHILILL
Qurilwmeri wagismdl, Ggll il sdld gjsmenr s ELmenD, sms Braufliurms mussn g slilme
Gss Flevereysmerll LSlimhgIGsTemTLmT.

“emell LGSl gemwEgieTer memsefle Quifi gemeer uTbllSEGerd, #waefluls 2 erer
memaatled Quilin giememr gflwmm. Qs @G Jimemsstlar GumT Glemagg LTLlSEeTLD-gpumm)
S L1 ereirm) Quufl oL g

Siemet LG @i Csirey Gl Geiernt, Gger wrau'L Risaflsd @mbg eUUESSTTTST
eped 10 QuuilTgisEn Cubul’L swedld Qsmilorsrisar auramYssSILLLTT. ILiHS el LGl
greaas  gmussliu’Lear. GamiloraissT SEGMusSNG 100-5@0 Gubu'L Bl  (GlgmasEhL
slLiuCer. el L s (Hlorerd whmid srEish Carampid uamfullaTCurg 20-8@h GumulGLmi 2 ullenr
E\LpEgI6T o 6uTiT.

WS6d STEISH LTS !

urils@end ojemerer S (GLomerl uLseflssT e@GUDUWLD, UTDUSEGTD STassLe] SImsD
Imu& G uenfl npiumyd giflswrs Bl Quing. uTbiEsGmb-graasL s g, Kl S gdlo
Qo LUUCL (PpS6d STHSTELD.

uroils@eno-gamssLe @moCw 8,186 Iy FsHgiHE, GHor e eaugeld STHSD
Gomemi_ (e Qeuigernt. asrEssSSer @ Wsly UNSGSSNID, LOGADTEH WSy
gnamssLallgn EGhsg. amsh Commien umiuld @ Guelert unblsgGer sl mhg
gnamssLe Crrédyn, woHGprg Guelernm gronssLaldlGhg urbis@enn  Crrédlun
FF(ILIL Ly (515 S60TIT.

@5 Qamflopi ugdld srmhsn Coremngenme BKewLsmon Hips@E, 8 Jmamser, 8 GIhsl
urengsar, 10 smoamiseaT gL mShw Wb wrar Qhs S Lsms @GNS STassTe (lgssme
LG, LIRS COsTmssGi Yess wgwb. umflow alorkg (Pess HoaTsg (PSaTamLoL
Qurilwrsri wp.opemsg mre, “Genll SlLgdld Qe ILED YPSe STHSH LUTmSWTET LFDIN&SESeTLD
amsl uregm alamrkgl (yssms W HIGL, wHm 7 srksl uramg ustismer alamralsd QEm_kis
Wigwd” sTevTm) Seurgl GuWellemflLid gjipssly & mieuT.

Qsnens, sausteaioyt  Qurdurert &gy r.omoepisd), UOl.uredlmagemer, GFwn
Qurdhwmerir 1g.67erb. ssemtemrnt, el.L.& BT WHMID QUITHLTETTESEHL 6T oy GomeemeT HL SleTmir.
BSOS (PSLLS6T @\HHSHS Ful TSHT?

‘@ STRSSZISHG @a( WeSLUSTSTET @mSs Caemmiim? Hrar @ (PSUUSHT @)HS8s
s LTEM? @hs sl umfllld 4 yslysmer ouéssl GCuTEICnTD. 9gsherar @smflomLu
ETHHG s misHmeTs SeiLHytiser” sarmmT. @mswbsg, sblpst Qurdlurertser, “3 umullsrl
Wmlerd” eTeirm HICLSS60, FTCo BL5S (Wigey Qe

fiyeufl 2020 Qumplwmerit 28



R FTESH UTmg muss el Qeuwn oiel s, e wrwrer wmaseflsar W)
ail. @@ uniar semer FiTGa Galg, Hms JplumLwnss Csra®), Flol uGdHulld e umilsar
&G Gaulg, snumers GCasmbissr epeod @5 3 umndlaTlsmetwyd @emewhg, “Gued emeeT
Gousduy, "emenss seuTeh&IL L 6T

@ma guiumLwrss Gsmami®, aiGh wme g gl 2 unlar’ ser &6 Q&lger.
Qe e umdar’ #T6n Qauusnts @ HramEL. Qs wpoms “3 umllar’ Syrierd” ey
Quuir. oM @erehlefiuiTaet Hlerpid 8 wemfl CrID aiH, @ WTFD SHIRSD MEEGD TG Lemfluils
uenfwrmlesit. arRissHar Qurss Bard seusEllu’ B, ggear ewowl Lereafl sl g. ks
@Lsde Slewy Cameming, gmistGor eomfl Geain rdenipw IeTese, &haurar Hol uTms
ImuEsILLLg. srmsn Cara usmfllle 4 Gusser FHULLer. gnsarGan e el
urbis@emd yallledlmign, LHCnTm GuelerT gramssLea WaslldlEhg ks CaHmem G
uemiludled FEUL L (BESerT. SHGUTE CLaid Gk GUoHssT ImussiulLer. @do e GuelsrT
amss Sampilar em; wslld Qmbgs urbisgend GCrrédun, LHCDT® GuwelarT &k
Slemmler HADT® Waslild @GEg gnanss_s] Crrédn arhsn ComampL Lsmflullsd FHLLL ariT.
@gl erdliTymeniadlmig aECurmn, @bsl uGSWISGEs QenGurmbd o CrT&ECsT I
garmnewray iHsemwCotu Qeameltn Hosn @EEsg. awrar Gelsriser sl
Qumrlwmiraaf.

“silpsl  Qurllursriser LweTuGSSw 3 umdlen’ Ormienn” eetn  GmldmIC UGS,
IMMEF SIEISBSEHD aTnor Iy alsSuresslsn CrrsCamiips &hdsgs0smTemtner. Simris
ImuEGL giuaibn Cuiilrs sllpst QuTiluTeTTEseT (PSD PODWLTS IYMLES SIEISESET
Quyd gamer o AsHurssdled Eaenssiu’Lg GQurdlureriseasr GuNgD wSlpEullsd
QpSHug. snéurgl, SILTMhE ol UGHEGH @Ihs srmhssdar Somnoéstar  Holurms
2 aieng).

urbis@eTo-granssLe &armsl urmg Qaumndlsrors Yybsmswubss, JOSSHSS
SIRISL LTSS Soud@h umiluyn FAniurs Blonamltsg. Qs S Lsdh, s amsl
UTMSSHMmETS QST Fouome SHImsl utmg 3 IEGn agsuresds @lamemsasiulLgl. @&
giflpsl GQurdlwurerisefler Smewmw 2 mshlué QFigg. Gaumn 3 gEGE AsHuresse,
CrrsGar @l urmgullsd Faime SIEsliuTms @mamssiul L Cauld), waaremnl @QuTdlumerTi
- SpeTEITeSE QsflalssiulLg. wspsfulld giatalls @dss g ambsTme, oetm @rey Wl
Sl gdle uemflumndl eubg swrt 10 guimd QsmloraieeEpsen @rey alghs  eflss
2 S& el L.

giflpsl Qurilureriseflear QamfleE’u oMiGa, gl FiLgdle 2 ater 8 oyemewrser, 8
&Sl uTamgsmer 10 gyaiGisaflsd Wipss e STTamITS @HHSS!

unbils@end gemewnuller s (Hiomeor Lewflufled, ip.6Terd.semeurentlerr LmTemeuulledlmEg TgiaD
siurg. QubCnrmse 67 Geteamerwmer @eur. guormaudl gewewr  SHLgHed  @erleneuls
Qurdlwreryrs vsmflwrhlleur. serg 32-0ug awdlsd Tenll LGl CarbgmT. LTbISEGeTD oemever
sL(wrard FoLCUND @556 6 LISESERSS RGN abh Seatemellar smi, geaufl
Slmpemnd Qg Qamerer eusdlwnisdlessrT. uTblS@GemD oemewr sL(Hrearsglsn dalrwors mFHUCL
aubg s, smullsr el@GluSmS LNISS MBSTT. @@ S LSS0 mamuilar Smiy alpr wWiebs
UesrewrCrr, S60s @S Sl(mHLoewnid etesr LISGLOHMTIT.

fiyeufl 2020 Qumplwmerit 29




waefler (gme WTHN Pewmosd Yarg Sl aGESSSHILaT Gaaramer SlmbllarmT. g)jenemr
sllg (Pyd5s LererT, sarg 42-ug auudlosmear geum Slmoamd Gsug Csremmr. Geerameruis
BeoLQuin Seurg Smuamgdlo, gl SHiLsdld usmfummdiu gemereaimn LRIGSHMETT. Ijeneuor
sLQuwrerl umiéssts Sarg dlmwee aumpmer 10 gy aiOESeT SerafliGLTL Lo 1p.6T6r. 8 6mtTewomer.
@eaiury sllpst Qurlureriser, shsag 2 ulmrl vemubd meaugg, ampmeid $wursn Qauig
sLLOUCL g unbils@end gienemr” eremmmi QraSp&dlu e (psgiembl.
alleugmuilsemen eumpells@n SlmeyiTsd Sjemenr sHUmaTSEGD fTLTg Qumiluiiued srseb!

() HL6) STemilg, 6 LMEASEHSHES LT 2 6T LmSWma aOSS bl FTHsSmes
SHUDETS SmSSafo LpsSlmesnmd. gy, gLmearnme wmag Ggm b, smmmrnn W
GUTISEHSES ST 2 6Tem GramssL el Jemennlsd G msED Sauaimr 10 srhsrsar auiures
49.30 HlCmbiiLiT Cgrmeasg aOsg g, Slmeyisd meamild Casdl mauss, SHUMETSSE
el Lmg Qumilullued ersssma siblpsl Qurdureriaser BlepsHld S,

Wen  HLsdled  odles  ureerl  upleus Qaomewi  SmepTsd  gemewr  1967-6
sligessiu’Lgl. 2 Quamawldipig 20 SGamiiLT @Qsrmaualn, s.éfl wmnse asliungdo
urermilesr @MSCs, sl wlLsHlelmhga 1,337 g 2 wWisgHE Hors Casdlmas@hn amaule
Semevuruile 2 Wb augaImLESILLL g @gn@Gs smeid 31 ggirenwed urinfled Quuiwb wempET, L
gnproisefler aufurs, ugeadines g malullsdlmig 900 WL s@ Sty 2 ater Smepisd Camullalsr
3|65, LWmaLILITTHMmS IienLSmg.

G 8,792 Hemd, 128 Ilp 2 WTSHHISHES IjmemTeows Sligerme, Birifiplyl L@Gdsefls
SlevL&@ Wb wHMID Sra@Te smouml auflurs Qsrea® ariu@Dh Semmim oy &uanmn
memrullsd 60 Iy 2 WISHEHE Callss wgwh. YSgILaT 1.50 Frgl e LrliLeTes@, 1.935 igsrind
Semieninrs Cosdlmeiss (igwh. CLID, LGS STonkigeaflsd CLIILLD &ETLEmMLITD 9|meTs S
Idlsusurs alEmes@ 15,820 sarojy GeueTaro areamd aaLmss SausSl®), ojeneoruilsmhg)
sewtemiony CeaueflGunn 7.90 BLT 2 wysdld, 3.70 BLLT sasded 5 Qeuater auflliLimens s shL
9)|6MLD& SLILILL 6T,

girsamugliledl g 49.30 SlGomblLir Borster smaTBid sresul epeld s(G)Sg aurlLEL
semenfemqud, Gemks Binlely ugdlseild SoisEh wampfmrwyn, 1.935 wendd GQEmeu
Slmepisdl oemeoruiled Cablsg, Gerert 124 HCombiLi Hord Gamewi unllE@end Wrsrerd
smeeumll epeutd GarerhCesTm, iHledlmig 1,012 SlGomblLi forh Qe dleneard smeeumilseir
eevld, euredLTenm, GuTeTsTTE S, 2 (e, Slamsgisasel, Lo, ST, QuIEsMTT (GaTammiu
Gt Qgrgdl), smmymb, smbswb, Qasramstsrald gy 7 slLlGurmas QSTEGSHsEnSE
2 LulL 3,77,152 & Mok ens@ uslibg Jafleaen Sir augain, sllpssdar Colnbs urgears
S L Biseflgid sreusdslamLsarg Qurfius Qamflapi L srgmeanurgL.

(pugevowrs eSS : gfwralear Quriiiiue g fswid! unbilEgamd - glury ursaTSSLL
aurery - gpAfwir : eeb.Camy, Qeuefill® : @Eg Fiblp Seme, ellswe en.100/-)

Areuf 2020 G]urrﬁ]u_m'ﬂrfr 30



A4IN088  ALIDYSVD
14044 1
HOANISIH WY1V

WYAOVIA|I3WIHOS

19 IREJdRIVAITIV] :<4m¢_._mz<m<m

ANIWNLHVYOIA SHHOM DINgNd NAVYNTINV.L

1

Qumpdlwimerit

dliyeufl 2020



RNI No.TNBIL/2010/35983

[ Regd.News Magazine ][ Date of Publication : Third week of ][ Q’,Gllﬂ mﬂ_g;' @‘10/' ]

every month

Posted on : 22.02.2020, Licensed to Post without prepayment under WPP No.TN/PMG(CCR), WPP No.340/18-20

[ PORIYAALAR, Egmore RMS / 1 Patrika, Chennai Reg. No.T.N. / CH (C) / 307 / 18 - 20 ]

DR T
31.01.2020 geim Sm&Suled B Cuim Gurdl.S.srigdCasusr, wararmar fmiys smeoml Qurllursnr, QUL wHDIL

Werermar @l QurnlwmeriT, Qurdlwumeri @rmosdiEisn @eeid, gairseflar waaflar S arGuny Blespsfullo mug)
smaemnéd grisl Qurgiureriser Crfle Qearn aurpsgssmens Qsiflalsgerir.

4 For the kind Attention of our member Engineers )

Membership Subscription for the year 2020
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Life Membership Spl. Subscription Rs. 1000/-
Retired Engineers (For Poriyaalar Only) Rs. 500/-
e We request our member Engineers to pay the Subscription for the year 2020 be
a continuous member of our Association.
Solicit your earnest Co-operation in this regard.

Er.D.Rajeshwar Babu Er.K.Murugan
\_ Treasurer, AOE & AEA General Secretary, AOE )

Printed by: Mr.S.G.PARTHASARATHY, and Published by: Er.C.BALAMURUGAN, M.E., PGDFE.,
on behalf of Association of Engineers, PWD from Association of Engineers, PWD, PWD Campus,
Chepauk, Chennai - 5, and Printed at : V.P.S. Printers, 292, Triplicane High Road, Triplicane,
Chennai - 5, and Published at Association of Engineers, PWD, PWD Campus, Chepauk,
Chennai-5, Editor : Er.K.MURUGAN, M.E,.

fiyeuf 2020 Qumplwmerit 32



